
 

THE CITADEL 

 
 Respiratory Protection Program 

 
 

 

 

 

I. PURPOSE 

 

While performing their various assigned duties, employees of The Citadel may potentially 

be exposed to various respiratory hazards.  Some of these hazards may be Immediately 

Dangerous to Life and Health (IDLH).  The primary objective of this program is to 

prevent any potentially harmful exposures to respiratory hazards and to control those 

known occupational diseases caused by breathing air contaminated with hazardous gases 

or aerosols.  This is accomplished, to the extent possible, by using accepted engineering 

control measures (for example, general and local ventilation, enclosures or isolation, and 

substitution of less hazardous processes or materials).  However, when effective 

engineering controls are not feasible appropriate respirators, including self contained 

breathing apparatus, may be required.  The purpose of this Respiratory Protection 

Program is to provide the employees of The Citadel with the information necessary to 

adequately protect themselves from exposure to respiratory hazards.  

 

 

II. SCOPE AND APPLICATION 

 

The practices and procedures described here constitute the program under which 

respirators are effectively utilized at The Citadel. These practices apply to all employees 

of the college.  

 

III. RESPONSIBILITY 

 

A. The campus Risk Management and Safety Officer is the respirator 

program coordinator.  He is responsible for: 

 

1. Providing technical assistance in determining the need for 

respirators and in  the selection of appropriate types. 

2. Implementing training and instruction programs and providing 

educational materials to be used in employee training. 
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3. Ensuring that standard operating procedures include the 

 requirement for respirator use when necessary. 

4. Providing surveillance of work area conditions. 

5. Periodically evaluating the respirator program.  

6. Administering the overall program. 

 

B. Supervisory personnel are responsible for: 

 

1. Ensuring that respirators are available as needed. 

2. Ensuring that employees wear respirators as required. 

3. Inspection of respirators on a regular schedule. 

 

C. The employee is responsible for: 

 

1. Using the respirator supplied to him/her in accordance with 

 instructions and training. 

2. Cleaning, disinfecting, inspecting, and storing his/her respirator. 

3. Reporting a respirator malfunction to his/her supervisor. 

 

 

IV. PROGRAM ELEMENTS 

 

Respirators are selected by the respirator program coordinator. This choice is 

based on the physical, chemical and physiological properties of the air 

contaminant and on the concentration likely to be encountered.  The quality of fit 

and the nature of the work being done also affect the choice of respirators.  The 

capability of the respirators chosen is determined from appropriate governmental 

approvals, manufacturer's tests and experience with the respirators.   

 

 1. Respirator Selection: 

 

It is the intent of this policy that all employees of The Citadel utilize the type and 

style of respirator which provides the best available respiratory protection 

whenever repiratory protection is deemed necessary.  All respirators will be 

selected based on the task to be performed and the specific type of hazard present.  

 

All repirators used at The Citadel shall be  approved by the National Institute for 

Occupational Safety and Health (NIOSH). 

 

 2. Medical Evaluations: 

 

Medical evaluations to determine an employee’s fitness to wear a respirator, and 

to work in IDLH atmospheres will be performed by a qualified medical provider 

before the employee is required to wear a respirator.  The physical examination 
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will be given under the direction of a state licensed physician.  The Citadel 

department or activity will provide the health care professional with the following: 

 

(a) A copy of the written respiratory protection program;  

 

(b) The weight and type of the respirator and other protective 

equipment required to be worn; 

 

 (c) The temperature ranges and humidity extremes that are 

anticipated during use; and, 

 

(d) A copy of the the Occupational Safety and Health 

Administration’s (OSHA) respiratory protection standard.  

 

The medical evaluator is to provide to the campus Safety Officer a written 

recommendation as to the suitability of using a respirator for each person 

evaluated.   

 

The medical evaluator is to provide a copy of the complete recommendation to the 

person who has been evaluated, and may discuss the results with the person he or 

she has evaluated.  

 

 3. Fit Testing: 

 

The Citadel shall require that all employees required to wear a respirator submit to 

an annual fit test.  These tests will establish a record of the qualitative and 

quantitative fit tests for each employee and shall include:  

 

(a) The name of the employee tested. 

 

(b) The type of fit test performed. 

 

(c) The specific make, model, style, and size of respirators tested. 

  

(d) The date of the test and pass/fail results.   

 

Fit test records shall be retained for respirator users until the next fit test is 

administered. 

 

     

4. Respirator Use: 

 

It shall be the policy of The Citadel that all employees will familiarize themselves 

with and abide by the provisions outlined in this program. All employee 
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maintenance, use and care of respirators shall be conducted in accordance 

with the manufacturer’s instructions and recommendations. 

 

OSHA 1910.134 (g) clearly states that facial hair that comes between the two 

sealing surfaces (seal area) is not acceptable if such hair interferes with the sealing 

surface or interferes with valve function.   

 

Other potentially compromising conditions, such as wearing eye glasses that 

protrude through the seal area, are not acceptable.  It is the policy of The Citadel 

to allow contact lenses or other corrective lenses while wearing a respirator, 

provided these corrective devices do not interfere with the facepiece seal of the 

respirator. Some respirator manufacturers produce devices that mount corrective 

lenses inside the mask area, not interfering with the seal area.  If an employee of 

The Citadel needs this type of measure, The Citadel will make it available on a 

case by case basis.  

 

Each employee shall be trained in performing a seal check  according to the 

manufacturer’s recommendation.  This seal check will be performed prior to each 

use of the respirator. 

  

 

5. Air Quality: 

   

In compliance with OSHA standards, a quarterly air quality test will be performed 

on any breathing air system used to fill or refill breathing air cylinders. The goal 

of the test is to ensure the air quality meets ANSI/CGA G-7.1-1989 Type 1 Grade 

D breathing air. A copy of the test results will be posted at the compressor site and 

a copy kept on permanent file.  Furthermore, any compressed air cylinders used by 

The Citadel shall be tested and maintained to meet the US Department of 

Transportation’s criteria for compressed air cylinders (49CFR parts 173 and 178). 

 

 

 6. Cleaning, Maintenance, and Inspection: 

 

The maintenance and care of respirators are essential elements of any respiratory 

protection program and are required to maintain NIOSH certification of the 

respirator, and to meet the requirements of the Occupational Safety and Health 

Administration’s (OSHA) regulation 1910.134 (h).   

 

 

All cleaning and maintenance of respirators will be performed in accordance with 

the manufacturer’s instructions. 

 

Facemasks are to be stored in the mask bags provided by the manufacturer or in a 

manner that will not allow deformity or damage.   
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Inspection of the respirators will follow the manufactures guidelines.  

 

Any respirator that becomes damaged or otherwise unserviceable will be 

immediately removed from service, tagged or marked so as to clearly indicate its 

out-of-service status, and turned in to the workarea supervisor for repair or 

replacement. 

 

All repairs to respirators will be performed by qualified personnel and conducted 

in a manner that will maintain the NIOSH certification. 

 

 

 7.  Training: 

 

Comprehensive training will be conducted annually for all employees required to 

wear respirators.  Annual training will focus on the trainees ability to demonstrate 

knowledge of the following:  

 

(1) Why using a  respirator is necessary; 

 

(2) How a poorly fitting respirator compromises protection; 

 

(3) How a poorly maintained respirator compromises protection; 

 

(4) How using a respirator in a manner for which it is not designed or 

approved may compromise protection; 

 

(5) What the limitations and capabilities are of the respirators that are 

being used; 

 

(6) How to operate the respirator in emergency situations including where 

a respirator malfunction occurs; 

 

(7) The proper way to inspect a respirator;    

 

(8) The methods for donning and removing the respirator;  

 

(9) The manufacturer’s procedures for cleaning, disinfecting, maintenance 

and storage of respirators; 

 

(10) the medical signs and symptoms that a user may experience that could 

limit or prevent the proper use being made of the respirator; and, 

 

(11) the general requirements of the revised OSHA respiratory protection 

standard. 
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Quarterly training shall also be conducted as part of daily training sessions.  

Whenever possible, this training should be focused on respirator use and care in 

situations which closely resemble the conditions under which the employee will 

be required to act as part of his/her duties. 

 

New employees may be permitted to begin training using an assigned respirator in 

the early familiarization phases of respirator training, provided this is done in 

atmospheres that do not present a respiratory hazard. Fit testing will be required 

before new employees are allowed in a hazardous atmosphere.  Experienced 

respirator users who have been through a number of respirator training courses 

will need training in the general contents or requirements of the revised OSHA 

standard.  Those that have had training in the last twelve months addressing the 

above listed subjects of the training program need not repeat them if they retain 

the necessary knowledge and skills required by the new standard.  

 

 

V. PROCEDURES FOR IDLH ATMOSPHERES  

 
It shall be the policy of The Citadel that no employee should ever attempt to enter 

any area or environment that is known to be Immediately Dangerous to Life and 

Health (IDLH) without the written permission of the Vice President for Facilities 

and Engineering and the campus Safety Officer. 

 

If it is determined that any employee is to enter an area that contains an 

environment that is potentially IDLH, the employee will be provided with a self-

contained breathing apparatus and will follow the following procedure: 

 

1. A minimum of two (2) employees will enter the space together and work 

as a team.  

 

2. At least two (2) additional employees will be equipped with self-contained 

breathing apparatus and stationed outside the IDLH area in a “stand-by” 

posture, ready to enter and rescue any of the first two employees who may 

get into trouble. 

 

3. The employees inside the IDLH environment will maintain constant, direct 

communication with those on the outside. 

4. The entire operation will be monitored by the work area supervisor and the 

campus Safety Officer. 

 

5. If an emergency or unexpected problem occurs, all personnel shall 

immediately vacate the IDLH area and notify emergency response 

agencies as necessary. 
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VI.     PROGRAM EVALUATION 

  

This program will be evaluated on a continuous basis to determine its 

effectiveness and completeness.  The campus Safety Officer and Physical Plant 

Shop Supervisors will routinely consult employees for evaluation of the 

workplace as necessary to ensure that the program is being effectively 

implemented and that it continues to be effective.  Factors to be assessed include, 

but are not limited to:  

 

(a) Respirator fit; 

  

(b) Appropriate evaluation of the potential hazards to which the employee 

may be exposed; 

 

(c) Proper respirator use; 

 

(d) Proper respirator maintenance; 

 

(e) Recordkeeping; and, 

 

(f) Medical evaluations.    

 
 

VII. RECORDS 

 

The following records will be maintained by work area supervisors: 

 

A.  The number and types of respirators in use. 

B.  A record of employee training sessions. 

C.  Inspection and maintenance reports for each respirator in use. 

 

The following records are maintained by the campus Safety Officer: 

 

A.  Medical certification that the employee is capable of wearing a respirator 

under his/her given work condition. 

B. Fit-testing records. 

 C. Employee training records. 


